e SCHEME OF RECRUITMENT FOR THE POST OF CO-OPERATIVE

e DEVELOPMENT OFFICER UNDER THE SUPERVISORY MANAGEMENT
_ ASSISTANT NON TECHNICAL CATEGORY OF SERVICE (MN-3-2006A) IN THE
g T DEPARTMENT OF CO-OPERATIVE DEVELOPMENT, NORTHERN PROVINCE.

+ 01. Effective Date:
o ! S This Seheme of Recruitment shall come in}o force wilh effect from 01.01.2013
. i without prejudice to any action or purported to be taken in terms of the Scheme of

Recruitment approved by, Hon. Governor of North Province on 06.05.2009 and
subsequent amendments made thereto from time to time. -

02. Related institutions. - | ;
- 2.1. Department ~ RefNo: NP/15/A2/SOR Date:
2.2. Ministry Ref.No: NP/06/01/05/001  Date:

2.3. Approval by the Dircctor Geueral -
Of the Management Service Ref.No: DMS/D/Gen/11-2 Date: 2012.12.19

...............

Pay Commission Ref.No: NPC/10/P/GE/SR/6 Date: 2016.01.27
2.5. Approval by the Province Public
. Service Commission = Ref.No:NP/07/MN/Co-op/01 Date: ...............

2.6. Recommendation of the Chief
et R R o et N AN«

B Gt Crary e A R bR S Y

2.7. Approved by the Hon. Governor

03. Terms of Definition

Lo 3.1.'The term “Scheme of Recruitment” shall mean the Scheme of Recruitment of
- the Co-operative Development Officers’ Service in the Provincial Department of

Co-operative Development, Northern Province.

: 3.2. The term “Hon. Governor” shall mean the Governor of Northern Provincial

Council. .
3.3. The term “Commission” shall mean the Provincial Public Service Commission

of the Northern Province.

3.4.The term “Appointing Authority” shall mean authority to whom the powers
~ have been delegated by the Hon. Governor of Northern Province.

3.5.The term “Secretary” shall mean the Provincial Secretary to the Provincial

Ministry to which the subject of Co-operative Development is assigned in
Northern Province.

3.6.The term “Service” shall mean the Co-operative Development Officers’ Service
in the Department of Co-operative Development of Northern Province

Secretary
Provincial Public Servies Commissian
Northern Province

3.7.The term “Period of Satisfactory Service” means the period during which a
public officer has earned all the salary increments due to him/her by efficient and
diligent discharge of his/her duties, by passing over the Efficiency bars due to

him/her on the prescribed dates and by fulfilling the qualifications required for
the confirmation and has not committed any punishable offence.

RV ara;t;h«almgam ‘
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wi. VASANTHAKUMAR
Commissioner of Co-operative Developmenl
and Registrar of Co-operative Societies
Northem Province
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2.4. Recommendation of thc National :

~
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3.8.The term “Period of Active Service” means a period of service during which
officer has actually engaged himself/ hersell in dutics receiving salaries pertaini
to his/her post. All period of no - pay leave other than the government approy

maternity leave will not be reckoned for the purpose of the period of acti
service. v

04. Appointing Authority :
Authority to whom the powers have been delegated by the Hon. Govcrnor: :
Northern: Province as per the Governor’s memorandum - 2013/01 da@

2013/08/07 and subsequent amendments thereto.

05. Particulars on the Category of Service:

g R

5.1. Category of Service: Co-operative Development Officers’ Service under l
Supervisory Management Assistant s — Non-Technical Category of Service.

5.2. Grade: Recruitment Grade — III, Promotional Grade — Il and Promotional ‘ <
Grade — 1.

_ 5.3. General definition including the role of this post:

This Category of officers would perform functions assigned by the Commissioi{ ;
of Co-operative Development / Registrar of Co-operative Societies under th
.. powers of Co-operative Societies Act, Co-operative Employees Commission Ack

SRR Y

1id~Regulations, ‘Extra-- ordinary ‘Gazette -Notifications-am§

other relevant acts.

5.4. Assignment of Duties:- 8

. Functions will not be on grade basis and the Head of the Department may assig 1

" any of the function attached to g,us category of service to an officer in any grad .f}
on the exigencies of the service based on the seniority and skill.

" 06. Nature of the Posts: Permanent and Pensionable

07. Salary

-~

-7.1. Salary Code: MN-3-2006A

- 7.2. Salary Scale: Rs.15, 005-4x180-6x240-11x320-20x360- Rs.27, 885/=

75, Initial salary step pertammg to Grade System:

Grade ; ' _ iti N ]

Initial Salary i

Step }

Co-operative Development Officer III | 15.005- |- !

Co-operative Development Officer [1 Fo 17.485/- ".

Co-operative Development Officer | om 21.045/- ;
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08. Posts falling under the category of service.

8.1. Name of Approvcd post and Numbcr of the Cadre and duties assigned as
approved by the Departmcnt of Management Service.

: Approvcd Grade for which the| Approved Duties ]
titles of Posts Post is approved Cadre "
Co-operative | Grade - [ILII & I 200 i. Co-operative Society Inspection

Development | (MN-3-2006 - A)

ii. Monitoring of Co-operative

"~ Society Activities

iii. Auditing & Development work

iv. Any other Duties assigned by
Head of the Department.

5
o
=
o
b
o
c
“
o
=
c
z

.85 2 Consohdatcd number of officers:

Grade - 11I/11/1 =200 (Fror the purpose of grading promouon to Grade III; 11 & I will
be considcred as combined Cadre.)

09. Mcthod of Recruitment

\.

9.1. Percentages of Recruitment:

@ o=
b

Stream Percentage

: " 100%

SE) -;-,.‘( ’: =

Benb:
wf Gra‘ e oﬁ{ecrun ment:
9 2.2. Qualifications:

9.2.2.1. Educational Qualifications:

The Candidate should have passed the G.C.E (O/L) examination in six (06)

- subjects with credit passes in le;mi /Smhala/Enghsh Mathematics and two

other subjects in one sitting. 5 ]
| . And ’

The Candidate should have passed all the-subjects at the G.C.E (A/L)

examination in one sitting (Except General Paper) including at least one subject

among Economics, Agriculture, Combined Maths,. Accountancy, Business

Statistics and Business Studies (Pass in 03 subjects under the old syllabus in

one sitting would suffice) '

9.2.2.2. Vocational / Professional Qualifications:

The Candidate should have passed the Diploma in Higher Accountancy
/Auditing/ Management conducted by the National Institute of Co-operative
Development,Polgolla. /High Level Course on Co-operative Development
conducted by the Provincial Co-operative Training Institute, Northern
Province. vi
2 or .
The Candidate should have passed the ﬁnal stage of Association of
Accounting Technician of Srilanka. (AAT) or equivalent qualification,
Or
The Candidate should have obtained Diploma in Accountancy or Managemenl
from a recognized university. i
»i. VASANTHAKUMAR
) “ommissioner of Co-operative Devolo,me'\t

and Registrar of Co-operative Socii iz
Northem Province
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9.2.2.% Eaperience: Notapplicable
9.2.2.4. Other Qualifications:

1. The candidate should be a citizen of Sri Lanka.

ii. Candidate should have had at least three (03) years of continu
permanent residence in the Northern Province within the six ye
immediately prior to the last date of closing of applications. (Voters |
should be submitted to prove the permanent residence.)

Or
Candidate or his/her parents should have born in the Northern Province al
should have had at least five years of continuous permanent residence in t

Northern Province. (Voters list should be submitted to prove the perman
residence.)

iti.He/she should posses§ an excellent moral character and should
i ‘ : physically & mentally fit to serve in any part of the Northern Province.

iv. Applicant should be able to fulfill all the way the qualification mentioné

in 9.2.2 and 9.2.3 required for recruitment to the post on date of closing t}
applications.

. Note: No candidate shall be allowed to compete for vacancies in more than of
district. Once a candidate declares a district of his/her choice as the mo
preferred, it shall remain irrevocable. .

L 923, Age:
' 9.2.3.1. Minimum Limit - Not less than |8 years of age.

9.2.3.2. Maximum Limit —Not more4han 30 years of age.

9.2.4. Method of Recruitment: The vacancies in the post shall be filled by taking int

consideration the higher marks obtained in an open competitive examination an
General Interview. (No marks will be given to the General Interview)

- 9.2.4.1. Written Examination : As per Annexure - |
a. The examination will consist of two subjects as shown below
" Question Paper Duration Maximum Passable
. : - Marks . Marks
General Intelligence 1 Hour 100 40%
- L General Knowledge 1 Hour 100 3 40%

9.2.4.1.1.Authority Conducting Examinations: Provincial Public Servica
Commission of the Northern Province.

9.2.4.2.General Interview Objectives to be achieved: To check the eligibility an({_
TRUE COPY CERTIFIED CORRECT  qualification of the candidates.

R Va apore 9.2.4.2.1.Authority appointing the Board of General Interview: Appointing
thajihdam

R Vara Authority —
Secrotary - ) - .
e vincial Pubtic Service CoMMISSIO! 1. VASANTHAKUMAR
LT -Northern Province Commissioner of Co-operative Development -

4 nd Registrar of Co-operative Societies
Northern Province
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~9.2.5.Method of inviting applications :

Applications will be called by press notification by the Provincial Public Service
Commission, Northern Province. The vacancies will be filled in terms of National &
Provincial Policy in force at the time of calling applications.

. 9.2.6. Other: |
~ Terms and conditions of this service.

a. Co-operative Development Officers whé_ fulfill the requirements will be
promoted to Grade II and Grade I.

b. The officer should contribute to the Widows’ and Orphans’ Pensions fund or to
the Widowers’ and Orphans’ Pension fund as the case may be.

‘¢. The General conditions for appointment prescribed in the Establishment Code
and in the relevant Gazette notification of the Democratic Socialist Republic of
Sri Lanka are applicable.

AN

d. The officer shall be subject to Provisions of the Financial Regulations,:
Establishment Code, Provincial Financial Rules, Departmental rules and
regulations and any other rules or regulations; that may be issued from time to
time by the Government,.the Provincial Council, Hon. Governor and the Chief

5 | : Secretary of Northern Province.

.. The selected candidates will be placed on pro
i

f. The officer will have to tender security if the head of the department directs to
" him/her to furnish security for the performance of his duties.

bationary period for 03 years.
s

g. An officer who has been placed on probativn will be confiuued in liis post at the
end of the -period of probation_if his work conduct and attendance have been
satisfactory and if he has passed in the EB examination.

h. The other instructions regarding the recruitment contained in the Establishment

3 int : Code chapter - II are applicable.
n 3 . .
i. The officers are transferable and are liable to serve in any part of the Northen
Province.
Note:

| Co-operative Development Officer should cémplete full time course on “Co-operative
7 Development” not less than a period of one year and not less than 500 hours. This
course consist at least 3 months, practical exercises and conducted by the National

Institute of Co-operative Development or Provincial Co-operative Training Institute,
Northern Province. :

:rvic'e' At the end of thé course, institutional Examination will be held which consists of 12
: question papers.. To pass the Examination 40% marks should be obtained in each

; subject, services of Co-operative Development Officers will be terminated to who are
y and

) unable to pass the examination, -
TRUC CGPY CERTIFIED CORRECT
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Provinciol Public Service Commission and Registrar of Co-operative Societe

Northern Province Northem Province



Course on Co-operative Development
e s ot ~estome oy Se et \\-“%\_\
Subjects _ Mi

Maximum
Marks | M

Co-operative Philosophy & Historical Background

02 Accountancy - | A
3 Social Economic Development
04 Community base Economic Development and
Co-operative (with Practical Exam) 100 Marks |40 p
05 | Organization & Leadership for each for e
06 | Auditing and Co-operative Audit - | Subject Sub;
07 | Co-operative Law and Common Law

08 Entrepreneurship Management

09 | Practical Accountancy on Co-operative

10 | Information Technology - 1
I1 | Establishments Code ang financial Regulations
12 | Sinhala/ Tamil and English

10. Effi_c;iency Bar Examin_ations:-_

e .

e "i'f"d’:-‘,"";Sjy?:;!'n(:,:;j
_ “Opér -i’i‘i"é"i""ﬂ‘?’velb‘;
Officers. i .

Which of the | Before how  many | Nature of the Efficiency
Efficiency Bars | years the" Efficiency Wiitten * Examination/ T

. : ] Bar to be passed | Test/ Certificate Course/ O
1% Efficiency | Before the ‘lapse of 03 [ Written examination
Bar | years/from " the date of | (As per annexure —02)

appointment to Grade I[]

b Efficiency | Before the -lapse of (3 Written Exar_l,irri,'rlaticu, =
Bar years from -the date of (As per annexure — 03)
Promotion to Grade -

* ) ¢ Efficiency | Before the lapse of 05 Independent Thesis
Bar years from the date of (As per annexure — 04)

Promotion to Grade — |
‘ e I Sl S

and 04. ‘
PRNECOPY cERTIfIED CORRECT
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Northern Prevince 6
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11. Language Proficiency

Grade Proficiency to be acquired

- 01. Official Language : Officers” who were recruited in a Vl—an_(;_u_aue of
o . medium other than an official language shall :
. prescribe language proficiency in one of the ofticial |
: i language during the probation period.

02. Other Official Shall acquire relevant proficiency at required level
Language .~ as per the provisions in Public Administration

i Circular No 01/2014 and subsequent circulars.

03. Link Language Not applicable

(only if i (fudni & ;
applicable) . e By 1o | : |

12. Grade Promotions.
12.1. Promation from Grade - IIl to Grade — 11
12.1.1. as per General Performance:-

12.1.1.1. Qualifications to be fulfilled: ,
i. Should have been confirmed in the post.
ii. Should have completed at least ten (10) years of satisfactory service.

iii. Should have completed five (05) years of active and satistactory
service immediately before the date of promotion.

iv. Should have shown a satlslactory or hngher level of performance

e duiingearpenod of den(l0). vears. immediately. . date of
S : S R T o el o ’v»f-'”'*"-"';gﬁ?? 7 s st

B GTERIAY

v. Should have passed the prescribed efficiency bar examination on the

y ,' B - . due date. ) 5
" Traj i) : vi. Should have gained thc prescribed level of proficiency in the other
Othef Sl : : official language.

7

12.1.1.2. Method of Promotion:

When a request has been made in the prescribed form to appointing
authority by the officers who meet with necessary qualifications. the
appointing authority will grant such officers the promotion to grade Il
; with effect from the date become eligible for such promotions
i : subsequent to the scrutiny of their qualifications.

o 12.2. Promotion from Grade II to Grade -1
A 12.2.1. As per General Performance:-
= 12.2.1.1. Qualiﬁcations to be fulfilled:-

P o

~

i Should have completed at least ten (lO) years of satisfactory service. =

\

: ; ii. Should have completed ﬁvu (05) years of active and satlsfactory
service immediately before the date of promotion.

1d 04 ‘ ' iii.Should have shown a satisfactory or higher level of performance
d during a period of ten (10) years immediately prior to the date of
promotion as per the:approved performance appraisal.

02
) fmn B CERTaEIED CORRECTiv'(SihOlgd have passed the prescribed efficiency bar examination on the
ue date.
a0l
3. Varath arm TAS
" Secrctaryg ’ .+ VASANTHAKUMAR

rovincial Public Service Commission
Northert Province

4 Co-cperative Development
trar of Co-operalive Socictas
Northem Province



12.2.1.2. Method of Promotion:-

When a request has been made i the prescribed form to appointing
authority by the officers who meet witl neeessary qualifications. the
appointing authority will grant such officers the promotion to grade- |
with effect from the date become cligible for such promotions:
subsequent to the scrutiny of their qualifications. '

Note:-

“Due Date™ means the date on which the respective efficiency bar is due to be passed
over. In grade promotions. officers who pass over their efficiency bars on or before the
due date are entitled to have promotions as set oul in the schemes of recruitment. The date{}s
of promotion of ofticers who do not pass over their efficiency bars on the due date should 3
be deferred by a periodequivalent to the amount of time they spent being belated for /4
passing over of such efficiency bars. ;

=

b

#
=
&

13. Appointments to Posts: Not Applicable

14. Control i H

This service is under the control of the Provincial Public Service Commission, Chief
Secretary, Secretary to the corresponding Ministry, Commissioner of Co-operative !
Development and Registrar of Co-operative Societies and Appointing Authority.

15. Transfer : L

The officers, who have got an appointment, should serve IR

- MESVIREE. "ACUUIUTHE 6 trarster policie ppli shotl
‘scheme shall be implemented by Head of the Department.
16. Interim Period . '

Before the implementation of this scheme of recruitment, regarding the promotion of -

. officers who are in the grade — III. grade - I & grade - |, by using the scheme of

recruitment which was applicable_during the period of their appointment will be
remaining constant until 3| 1220187

rtherny ¢
i LIRS
nd a transfer.

17. Matters not provided

Any matter which is not provided for in this Scheme of Recruitment will be
determined by Hon. Governor of Northern Province.

Prepared by Checked, by
‘ KBt et

EEEER S & 2T ®ecceenscane

( Signature) (Staff Officer in charge of the Subject)

Recommended and forwarded TRUE CORY C!.‘fi TIFIED CORRECTY

Mrs.M.Vasanthakumar, L\
i . % 3 10(
! Commissioner, . R.Varathaliiydam
Department of Co-operative Development, Secretary
Northern Province. Provincia' Public Service Commission
THAKUMAR Northern Province
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Reference Moz« swpsammmsons
Nty
""-;', ”"';‘ | recommend that this proposed Scheme of Recruitment for the post of Co-operative
g ~ Development Officers in the Department of Co-operative Development be approved.
Hesiid P P : p p PP
- B e ol L At Date: 2.2 /08 /2 01%
Mr.M.Patrick Diranjan
ssed Secretary, ] g i
- the Ministry of Agriculture, e +h
date : " Northern Province. L7l lure & Agrarian Servicss,
£ i : -, immigation, Water Supply,
suld ;v enc Distribution,
for B iz Pevel cnent
Hon. Governor, ® »
£
Northern Province. L
ief .
- " Provincial Public Service Commission has rccommen(_ied this Scheme of Recruitment
. for the Co-operative Development Officers in the Department of Co-operative
o .+ Developn nd.Submitte our.Hon’s, approval please;.
-er 1 & = E SR SRS i3
5 lingam
: R.Varatha : sjos T
[ P R&ﬂ....m ..... .. Secretd’ Date: s

% 3 ommission
Mrs.R.Varathalingam, #rovincal pubtic Servics COM™

" ; ortherm Province
of B t Secretary, . “ ‘.
e g ;. _Provincial Public Service Commission, -
> Northern Province. T o ‘d
¢ .
~Approved_
: Date:..Q?:.‘.QS.‘.E—}?}_G.;""

Mr. Regimald Co ﬂ ‘

E | Hon. Governor, I egina|d Cooray
cr: -« Northern Province.

- Governor
' ‘Northern Province :

z
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Annexure — (1

FORM RELATING TO EXAMINATIONS -

01. Name of Examination: Open Competitive Examination for Recruitment of

Co-operative Development Officers.

02. Details of Examination:

Question Paper Duration Total Passab

~Marks Mark:

General Intelligence 1 Hour 100 40%
General Knowledge 1 Hour 100 40%

03. Authority conducﬁhg t

he Examination: Secretary, Provincial Public Servi

Commission, Northern Province.
04. Time of conducting the Examination: As and when required.

05. Syllabus for the Examination:

. Name of the Question
Paper

Syllabus

General Intelligence

A question paper consisting of 50 multiple choice an
replies questions to test the logical reasoning analytical z
and power of decision making. ’
b

e vt

(a) Knowledgeon National and international level rela
political, social, economic-and.culturakimatiers.. . -

(b) Knowledge on Co-operative Philosophy and ) B
consisting of 50 multiple choice and short replies que

Prepared by: Signature: ......5?

v

Pl s Chiegked by: Signature: %a"g"’&—'

(Junior Staff Officer in charge of the Subject) (Senior Staff Officer in Charge of the Subjec

Name: Miss.R.Priyatharshini

Designation: Management Assistant

Date: 10.08.2016

Signature: .

Name
‘Designation
- Date
Official Seal
Date Stamp

TRUE COPY CERTIFIED CORRECT

4) 201

Rr.Varathal x‘gam

Secretary o

Provincdial Public Service Commission
Northers Province

Name: Mrs.J.Balashanmuganathan

Designation: Management Assistant
Date: 10.08.2016

(Head of Department)

T ‘M'..‘ VASANTHAKUMAR =~~~

: . .Commissioner.of.Co-operative Development- - ----- -
and Registrar of Co-operative Socielies

OBy it Northienn Proice -~~~

. VASANTHAKUMAR
Commissioner of Co-operative Devel.opi_men
and Registrar of Cooper;hve Socicties
Northem Province

10



Annexure — (02

FORM RELATING TO EXAMINATIONS
01. Name of Examination: First Efficiency Bar Examination
02. Details of Examination:

Question Paper Duration | - Total Passable
: Marks Marks
Office Systems 02 Hours ' 100 40%
Accounting Systems 02 Hours 100 40%
Co-operative Law and ~ 02 Hours 1004 40%
General Law ; .

03. Authority conducting the Exammatlon Secretary, Provmcxal Public Service
Commission, Northern Province.

04. Time of conductmg the Examination: Once a yeaf

—4 ... 05. Syllabus for the Examination Pad.
Name of the Question , Syllabus . :
o 5 : Paper = ; ' = 18
Office Systems S Testing the basic knowledge on office systems

prevailing in goveinment offices and possibility of
using this knowledge practically and testing the
ability to submit -observations and findings after
studymg the documents properly (Special att ntion 1s |
) S e T O e
d BE: , Rules published in Extra-Ordmary Gazette
Squed . ' : Ll No.30/1589 dated 20.02.2009 and Establishment
: : ‘ Code Vol.I Chapters IV, XII, XIII, XIV, XV, XVI,
T 5 XVII,; XVIIL, XXIII, XXIV, XXVII, XXVIII, XXX,
1 & XXXII and Vol. II — Chapters XLVII and XLVIII).
TR - . . I n - Designed  to test the knowledge on basic accounts
ubjed = | Accounting Systems - - .| and financial control in"government offices (Special
: : attention drawn to Financial Regulations — Chapters
L IV, V and XIII). :
A general knowledge expected about the
Co-operative Law and General Law . | Co-operative Law and the General Law connected o
~ ‘ | the Co-operative Law.

B

{ Prepared by: Signature: Checked by: Signature:.... %"‘*@0’/‘-—
(Junior Staff Officer in charge of the Subject) (Senior Staff Officer in Charge of the Subject)
5
: Name: Miss.R.Priyatharshini - ‘Name: Mrs.J.Balashanmuganathan -
Designation: Management Assistant  ° Designation: Management Assistant #
-Date: 10.08.2016 Date: 10.08.2016
! LOPY CERTIFIED COorRrecy Signature: .............. "<'-—“-\ ...................
RV f ) (Head of Department)
- % |20/ Name: ...
R.Varath igam Designation: ....: - VAS ANTHAKUMAR .....
5 _ Secretary Dates oo Commissioner.of.Co-aperative Development
| tmvincial Public Service Cormmission Official Seal: and Registrar of Co-operative Socielies
Northern Province L0 OTS e th}‘éﬁ\?fb'viriéé """""""
Date Stamp: ..............00 .0 -

M. VASANTH/\Kl IMAL 1

Commissioner of Co-operati® 18 witen

and Registrar of Co-opt:r-:
Northein M

o



Annexure — 03

FORMAT ON EXAM INATIONS

01. Name of the Examination: Second Efficiency Bar Examination

02. Details of Examination:

Question Paper

100 Marks
" for each
subject

Knowledge on
matters relating to
Co-operative

Development.

66. Authority Conducting the Examination: Secretary, Provincial Public Se

———

Commission; Northern Province.

03. Time of conducting the Examination: Once a year.

04. Syllabus for the Examination:

Name of the Question Paper

v Knowledge on matters relating to «  New Co-operative trends and
«  Co-operative Development. 2 organizational patterns.

o Accountancy Il
"« Financial Management

S

o Human Resource

o Gast Mandgemment and Accountanc
e Auditing and Co-operative Auditing.]

o Strategic Management, Project
Planning and Management.
., o Marketing and Taxes
o Risk and Disaster Management
o Information Technology 11
o Empowerment of the Community
o Co-operative File 11

¥ :
Prepared by: Signature: E . 3\;"8"‘" ...... Checked by: Signature:;.@'%.
(Junior Staff Officer in charge of the Subject) (Senior Staff Officer in Charge of the Subject
Name: Miss.R.Priyatharshini Name: Mrs.‘J.Balashanmuganathan ;
Designation: Management Assistant Designation: Management Assistant
Date: 10.08.2016 | Date: 10.08.2016
: Signature : .....ooee R B RS
.. COPY CERTIFIED CORRE cY (Head ofDepartment)
K Va Narr.xe e st \IASANT HAKUMAR ................
o varalh ﬁ‘g 0 s [I;emg.natlon ; Cgf‘ N Gperatie D eve\pp:mem .............. |
BN acsetary BE Y wesmumrmnniziid ;‘.b.gsmpeiwope@hveSouebes ................
010 dincial Public SeTVice Commission Official Seal © .......-- T N

Northera provl

nce

g
#. VASANT HAKUMAR
Commissionar of Co-cperalve Development
T and Registra o Co-cperative Sogieties
Norinem Province



Annexure — 04

FORMAT ON EXAMINATIONS

01. Name of the Examination: Third Efficiency Bar Examination.

02. Details of Examination:

Total Passable

Quecstion Duration
Paper Marks - Marks
Independent - 100 Marks - 40Marks .
~ Thesis

[MUE COPY CERTIFIED CORRECT

Srilanka.

04. Time of conducting the Examination

05. Syllabus for the Examination :

03. Authority Conducting the Examination: Independent Thesis should be ev
Commissioner of Co-operative Development / Registrar of Co-operative Socictics,
Provincial Co-operative Development—Institute, © Vavuniya. / Director, National
Institute of Co-operative Development, Polgolla. Or relevant faculty of University of

: as and when necessary.

-

~
)

Name of the Question Paper

Syllabus

Independent Thesis

-+ ~history; ~candidate ..shoul

IS Tt RPRIG NGB PR E T Rl faatiy By NI G e s e
independent  thesis on Co-Operative

Co-operative
ubmit;;-an:

Co-operative theory,

functions and its new trends on a
selected current topic. This thesis should
be formulated utilizing the accepted
. research methods and should not be less
than a minimum of 5000 words.

Prepared by : Signature : EE’Z’—C:

Name: Miss.R.Priyatharshini
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Model Application Form —

(For Official use only)

Interview for Co-operative Development Officers Class 11 for providing Promotior
the Post of Co-operative Development Officer Class -1 - 20....... :

01.

....................................................................................................

02.

..-....-................................-....... ..................................................

..................................................................................................

.................................................................................................

23 Permanent Address (Tamil / Sinhala): ..oooeeenees esennantsaseaais

e R AR

03. Date of Birth: Year B:]:D Month [:[:] Date
P e e o I

‘

05. Sex (Female—1/Male— 0) e (:

'(Write the appropriate number into the box)

06. Marital Status (Married — 1 / Single =2) )

07. Date of appointment for the post of Co-operative Development Officer
Year D:j Month [ ] | Date

08. Date of Service Confirmation in Co-operative Development Officer
Year [ | | Month E:[j Date

09. Date of promoted to Co-oper‘ati?e Development Officer Class Il

Year ED Month E]: Date

10. Date of completed to ten years service in the post of Co-operative Development Officer
Class 11

o e e R A S L B W e

e T
M. VASANTHAKUMAR
Commissioner of Co-operative Development
and Registrar of Co-operalive Societies .
14 Northem Province



11. Declaration of the applicant

I do hereby certify that the particulars furnished by me in this application are true and correct.
I also wish to undertake that if the particulars given herein are found to be false or incorrect
before being promoted | am liable to be disqualified and if so found after promotion that my
promotion is liable to be revoked. | request that I be promoted to Grade | of the Provincial

Co-operative Development Officer Service from ... s

Date Signature of Applicant

12. Certification of head of the Department

serving in the post of

............................................ e in the  ceeeeiiereenee.si....0ffice of  this
ministry/Department signed the above declaration in my presence at .................ooooeee on

The partichlars mentioned by

-

SR

M. VASANTHAKUMAR
Commmioper of Co-operative Development
and Registrar of Co-operative Societies

- Northem Province

-



Model Application Form l

(For Official usc of

Interview for Co-operative Development Officers Class 111 for providing Promotion
the Post of Co-operative Development Officer Class —II - 20....... :

01.
B T LT T ir| S ee————ree S TR TR ;

(English Block Letters) E.g.: SELVAM A.B
1.2. Full Name (English BIock Letters): .........ooomierreuiiimmmimimnnmnneeesmnmmrnsesenssenes

| .4. National Identity Card Number: [ ] l l ‘ [ ‘ [
02.

......................................................................................................

......................................................................................................

2.2. Permanent Address (English Block Letters): ....cc.ooummiiiimmmeermmmmmanniaseeeennnannss S

2.3 Permanent Address (Tamll / Smhala) ...........................

PRSP W R O PRI ‘_-.-.-...... N

13. Date of Birth: Year r | 1 ‘ _l Month [:‘\:] Date

14. Telephone Number : T 1 T | N |

pe
15. Sex (Female—1/Male—0) 1

(Write the appropriate number into the box)

16. Marital Status (Married — 1 / Single —2) [_—__—:]

17. Date of appointment for the post of Co- -operative Development Officer

L [ 1 | Year [:]: Month [:]: Date

18. Date of Service Confirmation in Co-operative Development Officer -

(1 [ T ] Year [I_—_] Month [:[:] Date

19. Date of completed to ten years service in the post of Co-operative Development Officer

Class 111

T T [ Yer [ ] Month [ ] ] Dae

VASANTHAKU M AR
-issioner of Co-operative Development
1 Registrar of Co-operative Socielics

16 Northem Province



© " 20. Deciaration of the applicant

| do hereby certify that the particulars furnished by me-in this application are truc and corcet
| also wish to undertake that if the particulars given herein are found to be false or incorrect
before being promoted | am liable to be disqualified and if so found after promotion that my
promotion is liable to be revoked. I request that | be promoted to Grade 11 of the Provincial

Co-operative Development Officer Service from ............. o

. Date
- 21. Certification of head of the Debartment

I, certify, that: MEIMUISUMISS ... e onsmmmenneessebrmens o Hess Cpeusave serving in the post of
) TR T T —— office  of this

ministry/Department signed the above declaration in my presence at .......... ——— .. on

The particulars mentioned by

i
|
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£ . M. VASANTHAKUMAR
Commissioner of Co-operative Deveiopment
and Registrar of Co-operative Socielies
Northem Province
]
!: = & .
{
i
|
17




